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PROCEDURES FOR SUBMISSION OF ARTICLES TO The Chronicle and The Omega

Oracle REVISED April 1, 2011

FORMAT:

q Articles must be sent via email and must be
4thdistrictdpr@gmail.com OF jbrew70@aol.com.

q Phot ogr a msibmites hyemdil ds wbllan jpeg format only.

q Avoi d -capdtal tywang edeients for copy preparation, headings, etc.

q Include the title of the article, name and
articles.

CONTENTS

q C o nsheuld besto the point and accurate.

q Do not | ist chapter officers (unless it 1is

q The articles should be newsworthy and focus
work in the community and should be of int&réo people outside of your chapter.

q Articles on activities such as special conf
fundraising campaigns, and scholarships are encouraged especially when it addresses some of
your mandated programs and actistie

q Articles describing t-B0@woeds.acti vities are |
PHOTOGRAPHS

q Photographs can enhance an article. Pl annin
subject will help your photographer to shoot an outstanding picture. Pldlagetfiese

guidelines in submitting photographs.

q Do not permit individuals to be photographe
A Naked photos wil!/ not be shown.

A Fraternity attire with canine or |ewd i mage
A Il mages with brothers attired in gold boots.
A I mages with brothers fithrowing the hooks. 0
A Il mages with brothers with their tongues exp
A Il mages that diminish the professionalism of
q In general, there is a |Iimit of twonpicture
should be selected and included.

q Do not have pictures taken with subjects in

to a suitable background.

q No Polaroid prints

q When shooting a group pictur e nwastupforlthesti es s
sitting on the first row.

q Avoid taking pictures of | arge groups: 10 o
exception of charterings.

q Do not identify each individual whe¢short he
person(s) and state appropriate names and titles.

q Each photograph must have an appropriate ca
and tell what, when and where of the picture.

«
—
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STYLE

q Start articles wi Dfcityanddtate el i ne, i ncluding
q Capitalize chapter when used in conjunctio
Kappa Chapter. All other references to chapter should be lowercase.

q Within the rest of the articl ehthevasneofdh ower c a
city, town, village or military base. Also use lowercase abbreviations in conjunction with short

form listing of party affiliation, e.g. (O.S.C.)

q Avoid personal opinions and editorial state
q When the word FRATERNMNI TOfmeigsa uPsseid Pthoi rFerfaet er n
is to be capitalized.

q All articles should be in Word format, 12 f
be in. jpeg format and at least 300 dpi resolutions. Pictures should be sent separtte fro

article and not on the same page or placed within the article. This makes it easier to have clearer
pictures. With articles, please place the name of the chapter the article is representing and the

city and state. Further, please limit your artid2800 words or lesthe article should address,

who, what, when, where, and brief details.

q All chapter articles must be submitted dire
Director before the deadline dates, to allow for editing by tis¢ridi Public Relations Director

before his submission to the National Editor. Chapter articles not sent through the District Public
Relations Director will be returned with the exception of Grand Officers, Editorial Board

Member and Supreme Council Membewho may submit articles directly to the National

Editor.

q A maximum of 3 articles per chapter wildl be
q All articles must be reviewed for grammatic
They must be reviewefor acceptable composition and form. They must also be reviewed for
relevance and journalistic style. These reviews will be made before submission of any document

for publication.

q The Oracle Editorial Boar d tomalkkeanyediagialt he r i g
changes deemed appropriate.

Y When s u-maibesuré to gcanelocuments for viruses

before submission.

IMPORTANT!!

qg DEADLI NE TI ME FRAMES FOR SUBMI SSI ON TO THE
OMEGAG6S CLARI ON CALL BY DI ISNFRIAOFEICERPAREIAS C RELAT
FOLLOWS:

n
n

q Bef or e F e bforthaApsl Editién,(Span@ EdRion)

q Before May 15, 2011 for the July Edition (S
q Before September 15, 2011 for the October E
q Before Nove mbnaary (Wirder EdRidm)1 1 f or J a

q Oracle Editorial Board of Omega Psi Phi Fra
appearing in the ORACLE.



Fraternal standard for judging Social Action activity by chapters.

Financial Education Program The implementabn of this standard at the International level
will allow our districts and chapters to understand, with clarity, how Omega recognizes and
judges Social Action.

The criteria for the determination of International Social Action Award recipients am liste
below:
1. 20 points for each mandated program completed by the Chapter.

2. 25 points for each of the Social Action Special Emphasis Programs completed by the
Chapter:

National Diabetes Program
Voter Registration Charles Drew Blood Drives

3. 10 Pointsior each Social Action Activity other than mandated or special emphasis programs.
An activity is considered a Social Action Activity when the Chapter participates with another
organization or independently takes on a project that provides significantrstgopie
community. A 10point allocation should be given for each activity, even if the chapter has
received points for previous contributions to the same organization. Some examgies are,
not limited tq the following:

Food and Clothing Drives Boys and Girls Clubs

Thanksgiving Baskets to the Needy Black on Black Crime Workshops
United Way American Cancer Society

Sickle Cell Foundation United Negro College Fund (UNCF)
Senior Citizen Projects Habitat for Humanity Projects
Mentoring and Educational Projects City and State Humanitarian Projects

Campus/ City/County CleanUp Projects

4. 10 Points for each $500.00 donation to any Social Action Project by the Chapter or by
another organization in the name of Omega. Points for scholarshapiawwill not be
counted in the Social Action Report.

5. 50 points for each media documented community service award received for work involved
in the community by the Chapter or a Brother in the Chapter.
All activities, projects, awards, and donationgst be clearly listed on the Social Action Report
Form. A report book is required with documentation of all activities including donations or
example, dates must be listed and appropriate supporting documentation attached. Parties,
dances or other s@diactivities designed to raise funds and/or support community organizations
may be considered as a Social Action activity; however, those events that only involve the
Chapter Brothers and their families will not be considered as a Social Action Projextiviy.

Three award categories have been developed based on membership type and size: small graduate
chapters (5 to 49 brothers), large graduate chapters (50 brothers or more) and an undergraduate
chapter. Districts will submit the reports from eactegary to the International Chairman for
consideration for the International Social Action Chapter(s) of the Year.



Internationally Mandated Programs
q ACHIEVEMENT WEEK

Achievement Week is observed in Novembegaxth year and is designed to seek out aeldue recognition to those
individuals at the local and internatiori@Vels who have made a noteworthy contribution toward improving the quality
of life for Black Americans. A Higtschool Essay Contest is to be held in conjunction with Achievement Weigk.

contest is open to all collegmund high school seniors. College scholarships are awarded to the winners, each of whom
must submit an essay omreeme/topic chosen by the Fraternity. This contest is a phase of the International
Achievement Week obsence.

q COLLEGE ENDOWMENT FUND

Each year the Fraternity gives at least $50,000.00 to Historically Black College Institutions (HBCUSs) in furtheBamoe gfa 6 s
commitment to provide philanthropic support. Chapters are assessed donations based oizehapter s

q HEALTH INITIATIVES

All levels of the Fraternity are expected to facilitate, participate and/or coordinate activities that will uplift tmeinctes
by promoting good health practicdsis anticipated that all local chapters will executettbalth diretives at the local
level. Some of the programs under the umbrella of Health Initiatives are the Charles DrebBledgormally held in

June), AIDS/HIV Awareness, and the American Diabetes Association Partnership

q MEMORIAL SERVICE

March12th of each year has been established as Memorial Day. Chapters are expected to conduct an sppropitiate
recall the memory of those members who have entered Omega Chapter.

q NAACP

Districts and chapters of the Fraternity are required to maentafie Membership at Large in the NAACP. In #heent
that a chapter or district is not a life member of the NAACP, it must maintain membership @dmiBStanding with
the Fraternity. Members of the Fraternity are encouraged to beneméers of the NACP.

q RECLAMATION AND RETENTION

A concerted effort at the international, district and local levels to retain active brothers and return inactivetrothers
full participatory status so that they may enjoy the full benefits of Omega.

q SCHOLARSHIP

The Scholansip Program is intended to promote academic excellence among the undergraduate membats. Gradu
chapters are expected to provide financial assistance to student membersrapchbers. A portion ofther at er ni t y 6 s
international budget is allocated tthslarships through the Charles R. Drew Scholarship Commission.

q SOCIAL ACTION PROGRAMS

All levels of the Fraternity are expected to facilitate, participate and coordinate activities that will uplift theirrétesnu

An international committee will coordinate the multifaceted programs of the various chagtarities under the

umbrella of soci al action include, but @ute tnlhobg Matneiot;e dAstsoa:u l
llliteracy; Habitat for Humanity; volunteering time to charities toging; and participation in fundraisers fdrarities such as

American Diabetes Association, United Way, Sickle Cell Anemia, etc.

q TALENT HUNT PROGRAM

This program provides exposure, encouragement and financial assistance to talented young people particgating in
Performing Arts. Winners of the competition are awarded recognition for their talents.

q VOTER REGISTRATION, EDUCATI ON AND MOBILIZATION

All levels of the Fraternity are expected to facilitate, participate and/or coordinate activities that will uptifirtimainities
through the power of the vote.



Two Founders

Four Cardinal Principles

| think thefour cardinal principles do have significance in the order
of their arrangement. In considering members in Omega,

the first consideration is f(ANHOOD . This, of course, in itself is character.

First and foremost, a Que must be a man of sterlingnwaith unsullied character.
Secondly, iSCHOLARSHIP, which follows closely the first.

There is, of course, a place for all men in the economy of our colleges and country,

but we want men whose intellectual ability is above average.

Thirdly, of couse, iSPERSEVERANCE, which is that attribute of character
which holds one steadfast to a purpose or to a cause..

With these three characteristics, the individual is then ready to lend himself
to the coexistence of his fellowmen.

Here we have the priple of UPLIFT .

Fraternally Yours,
BROTHER Edgar A. LOVE



To:The Brotherhod of Omega Psi Phi Fraternity In
From:Dr. Andrew A. Ray, 38 Grand Basileus

Subject ADMINISTRATIVE UPDATE TO THE
BROTHERHOOD

The collective thoughts and prayersiod Omega Psi Phi Fraternity, Inc. are with the family of
Brother Jamail Earl Johnson. We pray for their comfort and peace during this difficult time. Our
thoughts also are with the 11 victims of the senseless act of violence occurring in Youngstown,
Ohioon February 6, 2011.

We wish to thank Youngstown State University President Dr. Cynthia E. Anderson and her staff
for the sensitivity afforded to the Johnson family during this ordeal. The Fraternity would like to
acknowledge the work of the YoungstownliPe Department in the ongoing investigation. Our
International Chaplain will be available to assist the family.

Brother Johnson became a member of the Omega Psi Phi Fraternity, Inc. on March 21, 2009,
through Zeta Gamma Chapter at Youngstown Stateddsity. He was a Business Management
major and was scheduled to graduate with several other members of his chapter this spring.
Brother Johnson served the Fraternity as the
The death of Brother Johnson is a tragedy of imonadue proportion to the Fraternity. The
community will never benefit from his full potential and promise. He was a native of
Youngstown, active in various student organizations and, was working to pay his way through
college.

On the evening of the tragedgrother Johnson and his fellow chapter members were

entertaining guests at their residence, when intruders sprayed the residence with gunfire. This
senseless act of violence has stunned the Fraternity, the collegiate community and, all who
respect civiliy in our nation.

Some media outlets have incorrectly reported that the incident occurred at an Omega Fraternity
house and that the gathering was a Fraternity sponsored event. The Fraternity does not own any
Fraternity housing in the State of Ohio and gla¢hering was not a Fraternity sponsored event.

The Fraternity brothers in their residence did nothing wrong and were the victims of this criminal
act.

Individuals, who engage in intellectual thought and the pursuit of academic attainment,
significantly ald to the quality of life in the community. Students and the broader community are
entitled to a safe environment in which citizens can work, learn and grow. Senseless violence
cannot be allowed to abridge the entitlements of the community.

The weight of his tragedy strengthens our resolve to uplift humanity at every station in life as

we carry the hope and promise of our Brother, Jamail Johnson. The men of Omega join the
citizens of Youngstown as we collectively seek to heal from this catastrophic event.

Note: Any inquiries pertaining tOmega Psi Phi Fraternityn relation to these events should

be directed to Christopher M. Cooper, Esg. Telephone: (614)22% or electronic mail:
ccooperdth@aol.com



Talking Points for a Candid, Leadershiplevel Disaission Concerning the Elimination of
Violence within the Omega Psi Phi Fraternity
the General African American Community

Resolving the problem of violence in the Fraternity should be one of the new admimistratio
first and top priorities. This issue requires iimenediatefull -attention of the Grand Basileus
because:
Violence is the #1 distraction from all of the goals that the Founders espoused.
Violence is the #1 dr ai n ioclding theecoskaflzazingr ni t y o6 s
incident investigation, defense of lawsuits, legal settlements and judgments.
Violence is the #1 source of internal frictio
Violence is the #1 det r mageandhinfersageffort lb@esstimeat er n
leadership role in the struggle against violence in the greater communities of institutions of
higher learning, Black Greeks and African Americans, in general.
Violence is the #1 detteré& ebnetsttoo taot tjroaicnt itnhge tFHr
Violence is antithetical to all four of the Cardinal Principals of the Fraternity.
Violence within the Fraternity constitutes a
of the organization and deserves unrgtenattention of the Fraternity until all issues resulting
from it are solved. Addressing the issue of violence within our ranks requires bringing to bear all
of the resources available to the leadership necessary to eliminate the threat that it poses.
Resolution of the problem of violence in the Fraternity requires open, frank and candid
discussions with the Brotherhood about the reasons why violence occurs in the Fraternity and
what needs to happen to bring all Fraternity activity within the requineshod the law and
academia
These conversations need to explore:
The history of violence in the Fraternity
The perceived benefits of hazing and other forms of violence to those who advocate them
Bonding through joint sacrifice; formation of lHeng frierdships
Forging commitment to the Brotherhood
Shared experiences
Transmittal of important Fraternal information
Determination and solidification of desire to belong to the Fraternity
Testing of personal resolve; Lessons about self; rites of passage
Preparabn for real life
The tangible costs of hazing and other forms of violence to the Fraternity
Financial, Loss of chapters, Loss of image and public perception, Loss of ability to attract the
best candidates for membership, Loss of commitment from matlyeos who were repulsed by
their initiation process,
The tangible costs of hazing and other forms of violence to individuals
Victims, Healtl® Physical & Psychological, Financial, Academic, Social, Perpetrators,
Fraternal, Academic, Criminal & Liberty,rancial & occupational
Empirical research on the effects of violence on the Fraternity and individuals
Research has been done by other scholars that could form the basis for initial discussion with the
brotherhood on this topic
As important as this issug to the Fraternity, no original research has been commissioned by the
Fraternity to determine the extent of the problem or to suggest possible solutions to it



The Fraternity needs to dedicate the resources to allow it to thoroughly understand thefnature

the problem of internal violence and to develop viable options for addressing it

The scope of activities that are covered by the criminal prohibitions against hazing and assault
and the sanctions faced by those who engage in or allow those adivitigsspire, including

State and Federal laws on and definitions of Hazing and Assault

University policies on and definitions of Hazing and Assault at institutions where Omega has or
desires to have chapters

Legal and academic penalties for other-haning related violent behavior

Alternatives to violence that the Fraternity could consider adopting that provide similar benefits
but dondét carry the costs to individuals or t
Enhanced enforcement of Fraternity policies against hazing aedfotms of intrafraternal

violence, including

A review of current enforcement efforts

Hazing

Assaul t ; ATaking it to the Green, 0 etc.

Possible refinements to Fraternity enforcement efforts

Increased use of Fraternal suspension and expulsion

Closer coorahation and partnership with academic institutions to provide information that might
lead to academic discipline, i.e., suspension or expulsion

Civil lawsuits and crosslaims

Criminal prosecution

These conversations need to include all elements ofrdterRity, including active and inactive
members; proponents and opponents of ifraernal violence

The Fraternity should convene a special rddty summit, solely for the purpose of addressing

this issue, similar to a Leadership Conference or a dgg@aad Conclave

The purpose of the summit should be to come away with a general consensus of the Brotherhood
and a plan to manage the risks inherent in any continued violent behavior committed by Brothers
in the name of Omega. This should be accomplifiyedhter alia, finding a substitute for

violence generally acceptable to all levels of the Fraternity.

The Summit should include focus groups with individuals who are inalterably wedded to
hazing/violence as an intake mechanism for bringing new merimterthe Fraternity and post
intake physically testing the Athoroughnesso
rationale for their positions and to explore what has to be done to cause them to modify their
position, in re: the elimination of both frothe Fraternity.

Omegabs appropriate Role in addressing the br
requires the development of a strategy to roll out both the Stop the Violence and Fatherhood
Initiative Programs in a uniform, universal andrgrehensive way Fraternityide.



Hello My Brothers:

| hope and pray that all is well with you and yo
families. Dondét for
love them often.

ever

ONE DAY a man came faem®-face with death.
He was standing on the corner and death walkK
by. Death looked a little bit surprised, but he K
an old wise man what
death a second ago. He looked shocked tonss

ked
hst s

The old man said, il f
next city in a hurry.
as fast as he could to the next city. As soon a
he crossed the city line, he ran into death.

Confused, h e inte you yesterdayl
and | eft the city to

b and

Death said, AYeah, I
yesterday too, especi
to meet you today rig

1=~y
c
- <<
® O
o c

Thereds just nowhere to r untytofinhywuwrhereveryouo hi de
are.

On February 6, 2011 death found one of our young and rising stars in Omega Psi Phi Fraternity,
Brother Jamail E. Johnson.

Brother Johnson by all accounts was a peace maker, mentor, tutor, someone that had worked his
way through college in retail sales at Footlocker in Southern Park Mall. He was a member of
Higher Praise Covenant Church, where he served as an usher and on the Youth Ministry Team.
Such a bright star in the making, Jamail had told his brother that hgomasto be famous, that

he was going to do big things after he graduated from college. By all accounts Jamail was on his

way to fulfilling his dreamsé.
We find in the Beatitudes, i n Chr Blesdeddas¢hes e r mo n
peaxemakersf or t hey shall b e cBymangatcounts damailwasladr en o f

peacemaker one who hated confrontation, that individual that tried to be a leader by example and
keep everything together.

Brother Jamail in all his exuberance andtsit f or | i fe and the aspirat
reali ze that the AClock of Lifedod was about t o
MfnThe Clock of |l ife i s wound but once, and no

To say just when the hands will stop; At late, or early hour.
Now is the only time we own to do His precious will, Do not wait until tomorrow;
For the clock may then be still



Jobl4:12 tell s us that AMan t hat is born of a wo
cometh forth like a flower, and is cut dowhe fleeth also as a shadow, and continueth not. We

will remember Brother Jamail by the legacy he left behind in those that he tutored, mentored and
shared his final days.

There is nothing left that we can do for Brother Jamail, because we know tbatittethe

Lord, for the Bible tells us that to be absent from the body is to be present with the Lord.

Brother Jamail now has to give an account for every deed done in the body that his record may

be read before our Lord and Savior Jesus Christ. @yevd too will have to give an account of

the deeds done in our body. What an opportun
stops. Brothers | etds not waste this wake up
on the right pdt of salvation that we might be ready when death decides to pay us a visit.

HAVE YOU THOUGHT ABOUT YOUR SOUL?

Have you ever stopped to wonder
What this life is all about?
Why youdre here and where youbre g«
When your lease on time run out?
May b e eybeen fantoo busy,
Trying hard to reach your goal;
Would you let me ask you kindly,

You may reach the highest portals,
And your dreams may all come true;
Wealth and fame may be your portion,

And success may shine on you.
All your friends may sing your praises,
Not a care on you may roll;
What about the Great Tomorrowd
Have you thought about your soul?

Donét forget your days are numbere
Though you may be ridind high;
But like all of us poor mortals,

Someday youoll just up and die.
Your success and fara and glory
Wondét be worth the bell they toll

Let me ask you just one question,
Have you thought about your soul?

| f youdve never thought it over,
Spend a little time today;

There is nothing more important
That will ever come your way,
Than the joy of sns forgiven,

And to know youdve been made whol e
In the name of Christ the Saviour
Have you thought about your soul?



WHO IS GOO?
Romans 3:10

As it is written, There is none rightegauno, not one

WHO HAS SINNED?
Romans 3:23

For all have sinnedandcome shorbf the glory of God;

WHERE SIN CAME FROM
Romans 5:12
Where, as by one man sin entered in the world, and death
By sin; and so death passed upon all men, for that all have
Sinned.

GOD6S PRI CE ON SIN
Romans 6:23
For the wages of sin is death; but the gift of God is eternal
Life through Jesus Christ our Lord.

OUR WAY OUT
Romans 5:8
But God commendeth His love toward us, in that, while we
Were yet sinners, Christ died for us.

Romans 10:13
For whosoever shall call upon the name of the Lord shall be
Saved

Take God at His word and claim His promise for ysalvation,

Bow your head right now and sincerelgk Jesus Christ to forgive
Your sins and save your soul.

Romans 10:91
That if thou shalt confess with thy mouth the Lord Jesus,
And shalt believe in thine heart that God hath raised Him
From the dead, thu shalt be saved. For with the heart man
Believeth unto righteousness; and with the mouth
Confession is made unto salvation. For the scripture saith,
Whosoever believeth on Him shall not be ashamed.

May God continue to richly bless each and everyone of you, and remember

At Peaceo

Brother Elder David L. Reliford

4™ District Chaplain
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SUMMARY OF CHANGES

4/16/2003 Ver. 1.0 adopted and implemergd at the 63% Fourth District Meeting
4/28/2006Ver. 1.1 revised and adopted at the 65th Fourth District Meeting

1
1
1
T
T

l

Title Page Amended

Rewrite of Rationale

Addition of a Summary of Changes Page

Cross reference to the ANational o OPPN
Amendments to addclarity

I nserted a new section on OWreckingo

9/30/2006Ver. 1.1ai grammatical corrections

T
T
1

Created a table of contents
Rewrite of Background and Rationale
Inserted a new sectionr Obligation of one Brother to another

4/24/2016Ver. 2.07 rewrite and amendments

1
1

Rewrite of all sections
Inserted a new Section 13 ENFORCEMENT



BACKGROUND

Following proceedings from the Fourth District meeting in the Fall 2000 at Youngstown

State University, the 19" Fourth District Representative, Bro. Albert Jordan directed Bro.

Dewey Ortiz, Mu lota, to form a Code of Conduct Committee along with Bros. Lawrence

Tolson, Kappa Tau, and Robert Wilson, Beta lota, and to present recommendations at the

Spring District meeting in 2001, Sydney, Ohio. As a result ofthe commdgte 6 s pr esent at
and recommendations the Brotherhood overwhelmingly voted to proceed with the

establishment of a formal code of conduct document for the Fourth District. The"™

District Code of Conduct was enacted on April 16, 2002, at the 82Annual Fourth District

Meeting, Cincinnati, Ohio.

RATIONALE

The Fraternity today is an organization consisting of men with a diversity of life experiences.
This diversity is attributed to variances in family structure, college experience, maturity,

scholaty attainment, soci@conomic background, religious orientation, age, political awareness,
regional influence, induction process, and post initiation experience. These factors along with
others contribute to the varying views of what it means to be mewhiieis Fraternity which

directly relates to conduct and behavior. As a consequence, the current state of diversity within
the Brotherhood, created through nearly 100 years of unfettered Fraternal growth, has resulted in
a lack of consensus amongst Bretherhood on what is a standard in terms of behavior and
conduct. The Ritual, Constitution and Bylaws, and the MSP process are by design do not deal
with conduct and behavior. The Omega Psi Phi Membership Code of Conduct and Disciplinary
Policy provides an overarching framework to draw upon. It is therefore by necessity that a
District Code of Conduct had to be developed with the required specificity to serve as a standard
reference for behavior and conduct and serve as a companion document tertizeidmal
Membership Code of Conduct and Disciplinary Policy.

AMENDMENTS AND CHANGES

Any amendments or changes may be presented at the Fall Council for initial review, to be
corrected or modified and presented in second draft at the Winter Caurrfailal review, and
upon acceptance, incorporated into the Code for presentation at the Annual Council.



GENERAL EXPECTATIONS
REF: OPPMCCDP Ch.1, Art. I, A,B,C

It is expected that all Brothers of the Fourth District support and uphold the institiziadioal of this Code
of Conduct and consider it in the same regard as other Fraternal documents such as the Ritual, and
Constitution and By aws etc. It is further expected that each Brother will support continuing efforts to
improve the quality, practitity and applicability of this Code of Conduct.

ACCOUNTABILITY AND RESPONSIBILITY
REF: OPPMCCDP Ch.1,Art. |, B

The Code requires that every Brother be held accountable for his actions as a Brother by every other
Brother. Therefie, it is the expectation that every Brother be held responsible for adhering to and
upholding the Code of Conduct and brings to the attention of the Brotherhood behavior of any Brother that
is inconsistent with the Code of Conduct.

DEFI NI TI ON O$T ANDIONDG 0
REF: OPPMCCDP Ch.1,Art. |, K,L; Ch.2, Art. 1ll, B

AGood Standingo is defined as being financ
national ByLaws and free from any Fraternity sanction, at the local, district or national
level.

MEMBERS THAT ARE NOT FINANCIAL

The strength of the Fraternity is based upon Brothers who choose to be financial and who
actively participate and support Fraternity events, projects and programs. A member of
the Fraternity who has not been in goaghsing by choice for a period of two years or

more is to be treated with courtesy and respect but not extended the same rights and
privileges as a Brother in good standing. Brothers are encouraged to actively reclaim
nonfinancial members who are fre®in sanction and solicit their support for Fraternity
events. For the sake of maintaining uniformity within the Brotherhood, members who

choosetoremainnehi nanci al are not to be oO0chall eng
participateoinhydnyra@aBrotntaedr activities. Co
the o60gripb6b initiated by members not financ

acknowledged. However members who are not financial due to exigent circumstances
such as illness or financial tliess should be assisted if at all possible to retain their good
standing.

MEMBERS WHO ARE SUSPENDED OR EXPELLED
REF: OPPMCCDP Ch.2,Art. VI, Sect. 2

A member of the Fraternity who is under suspension or expulsion is not entitleddnosviedged and

treated in the same manner as a Brother in good standing. A member who is suspended or expelled is to be
treated with courtesy and respect. However, a member under suspension or expulsion is not to be

6chall enged6, ogviedenh ot pardgri pat ealiin any &éBrot hers
publically recognized as Brother. Conversely, chal
suspended members are not to be acknowledged.



STATEMENT ON IRREGULAR INITIATED ME N
REF: OPPMCCDP Ch.2,Art. lll, B

Any man who has suffered through an initiation not sanctioned by the District
Representative and conducted by the DR or his duly appointed proxy or whose
paperwork has not been submitted, receivedp@sledged and processed by the

National Headquarters in accordance todimeent membership inductigerocesss not
considered a Brother, a Man of Omega, and is not entitled under any circumstances to the
recognition, rights and privileges as such. TFhaernity does not accept nor recognize
the legitimacy of any localized or regionalized initiated men as brothers. Such
recognition is contrary to the foundation of this Fraternity and mocks the sanctity of the
ritual and principles upon which it wasuloded. It is the responsibility of each Brother

in good standing to bring such matters to the attention of the local Basileus, Area
Representative and District Representative for appropriate action.

PUBLIC APPEARANCE AND CONDUCT
REF: OPPMCCDP Ch.1,Art. I, ,C,D,E,F,H,I

Appearance and Behavior in general public;
Every Omega Man, when present in the general public, whether on personal business or
fraternity business, will conduct himself in a manner consistent with having a
gentlematy character, good moral repute and social grace.

It is unacceptable for an Omega Man to be attired in any manner considered to be
disrespectful, socially offensive or that may cause embarrassment to the Fraternity.
When speaking in public Brothers docerefrain from the use of lewd remarks or
vulgarity.

A Brotherdés conduct is to be consistent wi

Brothers are expected to refrain from public drunkenness, lewd remarks, the use of

vulgarity and any other behiav inconsistent with the ideals of the Fraternity

Appearance and Behavior at official gatherings not sponsored by the Fraternity.
Other Greek Events and Civic Organizations

Brothers serve as ambassadors of the Fraternity; the first impression can be a
lasting impression. Therefore, Brothers are expected to conduct themselves in a
manner expressive of the highest sense of decorum and social etiquette. Brothers
are expected to wear attire consistent with the theme of the event or as requested
by the spasor of the event. Wearing of paraphernalia should be reflective of
pride and good taste and not in a manner that would embarrass the Fraternity.
Brothers are to respect the colors, emblems, insignias and principles of other
Greek letter organizations @partake in no action that will berate or belittle their
existence or the principles for which they stand.

Brothers are to remember that when attending affairs sponsored by civic

organizations they are representing the Fraternity in the company efttiais

may or may not be familiar with this Fraternity or Greek Letter organizations.

When in public, Brothers should greet one another with a firm handshake
acknowledging each otherds presence, an



Politically oriented events
It is the responsibility of each Brother to ensure that any personal view expressed,
political position endorsed, or support of any particular candidate is not construed
or interpreted as that of the Omega Psi Phi Fraternity, Inc. Brothexs are t
remember that the Chapter or District does not endorse any particular candidate or
political party. However, we are duty bound to participate in the political process
as citizens of this country who happen to be members of this Fraternity.
Appearance and Behavior at formal social gatherings sponsored by the Fraternity
Formal Gatherings, Dances and/or Dinner
Brothers are to dress in accordance to the theme of the event, whether strictly
formal or after five. The wearing of dress medallions orllppes are acceptable.
The fiwearing of the Pearlsodo is to be do
prescribed in the writ.
Informal Gatherings, Dances and/or Dinner
For noncasual events, such as after five or business casual, it is inappropriate for
Brothers to wear tee shirts, sweatshirts, jackets or casual headwear.
Appearance and Behavior at norformal social gatherings sponsored by the Fraternity.
Parties/Dances
In the case where the event is informal and not casual, Brothers are expected to
wearsuts with the donning of dress medallions or lapel pins being acceptable. If
the occasion is casual then Brothers are expected to dress in good taste and not
wear or display paraphernalia with vulgarity or images inconsistent with the
ideals of the Fratertyi. Brothers are to conduct themselves as gentlemen and
refrain from being overly loud and engaging in the use of vulgarity or acting in a
manner that could bring embarrassment not only to themselves but to the
Fraternity.

Public/Social Projects

Perfforming a public or social project and the conduct displayed while doing so
goes hand and hand. Brothers are to refrain from any behavior that would
devalue the positive impact of a project has to the public. While wearing of
paraphernalia may be appraig it should be done exhibiting good taste.
Negative images, lewd phrases or any display that would bring embarrassment to
the Fraternity is prohibited.

iHop Show or Steppingbo
Step routines are to be in good taste, exhibiting artistic ability, imagnand
physical agility and performed in a manner that would not draw embarrassment
unto themselves or the Fraternity. Any songs or routines considered vulgar or
degrading to other groups, persons or things are prohibited. Members who not
financial or under sanctiomre prohibitedto participate.

CONDUCT WITHIN THE BROTHERHOOD
REF: OPPMCCDP Ch.1,Art. I, ,B,C,D,E,F,H,1,J

Conclave/District Meeting/Conference
All active Brothers are strongly encouraged to plan ahead to attend
district level meetingsConclaves and Conferencedrothers are




expected to be punctual at all meetings and wear a suit or sport coat
with dress shirt and tie. Brothers are expected to conduct themselves
as gentlemen at all times and respect the wishes of the chair. During
procedi ngs, Brothers are to operate
Rules of Order, respect the right of dissent and debate on the merits of
argument and not personality.

Use of the 6challengebd
The use of the O6challengedé anad to b
only in accordance with the manner prescribed in the ritual. When in
public or in mixed company, the challenge is to be given in close
proximity to the inquiree in a manner to preclude eavesdropping and
not draw attention to the act or discussidiha Brother is satisfied
after examination then he is to acknowledge his newfound associate as
a Brother and conduct business accordingly. On the other hand, if a
Brother is not satisfied after examination he is to acknowledge the
individual with courteg and respect and treat him as any other non
fraternal member. Under no circumstances is to enter prolonged
examination discussion with another person, to do so is an act of
indiscretion. Later, if the opportunity presents itself, the Brother may
upon &ercising utmost discretion, continue the examination to reach a
more discernable conclusion. Again, engaging in prolonged
examination is prohibited.

Use of the o6gripo

The grip is the Fraternityodéds wuniqu
form of recognitiorwithin the Fraternity, to affirm friendship and to
establish mutual trust between one another. The use of the grip as
described in the ritual is to be rendered only to a Brother that has been
properly initiated into the Fraternity AND in good standingnyA
Brother that has been suspended or expelled is not to be given the
grip. Members, who have been inactive more than two years, could
be extended this privilege as a conciliatory act to reclaim a member.
However, inactive members that choose to remsaotive and is
generally known within the Brotherhood should not be extended the
grip. The grip is to be given with solemnity and in a discrete manner
while in an upright position to en
public observation. It should hbe given carelessly or in a reckless
fashion as to draw undo attention unto the act; to do so will detract
from the reverence for which it was intended. When in mixed
company a firm handshake given in the appropriate manner will
suffice.




Interacting with Brothers in Public

Brothers are to treat each other with respect at all times and conduct
themselves as gentlemen under the banner of friendship. Because so
much attention is given to how Brothers act and treat one another in
public, Brothers are tcefrain from any and all activity that is
irreverent, lewd and unbecoming. Brothers are to avoid arguing
amongst one another in public. Negative physicality, aggressive or
threatening behavior between Brothers is prohibited. If a Brother is
acting in annappropriate manner it is the duty of an observing
Brother to discretely inform the offending Brother of his inappropriate
behavior. The offending Brother on the other hand is duty bound to
heed to Brotherly consultation. Failure of an offending Brotitne
heed the consultation of another could fall under the scrutiny of
general Brotherhood and subject to disciplinary action.

Interacting with Brothers in closed meetings
Brothers are free to discuss private or internal business matters within
a closed evironment. In meetings that have a chair, Brothers are to
adhere to generally accepted parliamentary procedure and respect
governance from the chair. In matters of debate or discussion,
Brothers are to respect the difference of opinions and allow for the
expression of dissenting viewpoints. Brothers when expressing
themselves should do so using common business discourse and refrain
from the use of vulgarity and slang. Brothers are to refrain from
personal attacks on other Brothers, grandstanding aidie debate.

Obligation of one Brother to another

Each Brother is obligated to protect the honor and reputation of his fellow Brother.
A Brother is forbidden to enter a covetous relationship with the wife or significant
other of another Brother. A Biwér is to refrain from entering into any personal
relationship with an exvife, former significant other; sister, daughter or any other
female relation of another Brother if by doing so will cause consternation or disrupt
the fraternal bond of friendshima trust between the two.

The notion of fAwreckingo or dAtaking i
Any behavior or action where two or more brothers engage in a form of wrestling
or physical confrontation as a rite of passage to attain recognition, respect, or
legitimacyfor being a member of this fraternity is antithetical to the concept of
Brot herhood aWrde dckiirequa sihd pdefi mied as a o
violence levied against a brother, additionally the communicating of such

action (intent) is considered athrat. Al t hough At aking it to t
be considered a mutual act by those enga
greeno along with Awreckingo is consider

therefore forbidden as an acceptable form of behaviorSuchbehavior is not in



the context as envisioned by the Founding Fathers; it is not the way men of like

iIdeals and aspirations garnered by moral fiber and scholarly attainment, under the
banner of friendship behave with one another. Any member duly initisteethis
fraternity does not have to prove his wo
negative behavior. On the contrary, Brothers are encouraged to openly

communicate with, share information amongst and educate one another under the

banneroffre nds hi p and fraternal | ove. We ar e
Brother who engages in

AWreckingo or Ataking it to the greeno o
with such action is subject to immediate suspension with the possibility of

expulson.

Dealing with Brothers exhibiting inappropriate behavior
Every duly initiated and active Brother is empowered to protect the integrity and
honor of the Fraternity at all times. It is the duty of every Brother to ensure that a
Br ot her 60s dretdanceiwithithe Cogle. lif anBrother finds cause to
address another Brother on his behavior, he should do so with utmost discretion by
reminding him that his behavior may be inappropriate for the given occasion,
however by no means a Brother, in anmafieto address inappropriate behavior of
another, is to escalate the situation that could cause further embarrassment to the
Fraternity.

ENFORCEMENT
A Brother with just cause is duty bound to bring breaches of this Code of Conduct to the
attention of tle chapter Basileus. The local Basileus is responsilfiieaoall complaints
or accusations of violations of the Code. If upon inquiry, the Basileus finds merit in a
complaint or accusation it will be his duty to discharge the matter in a manner
satisfatory to the local body. If an accused Brother is member of another chapter, the
local Basileus shall contact the chapter Basileus of the accused for remediation. If the
Basileus determines that a violation is egregious enough or beyond his
authority/jurigliction he shall refer the matter to the District Representative for review
and action. Charges of violations of the Code for District Officers while in the
performance of their office must be presented to the DR. Charges against the DR must
be broughta the attention of the FVDR who in this case will be the chief authority for
the District in handling this matter.

RIGHT TO REDRESS
REF: OPPMCCDP Ch.2

A Brother with cause may grieve to the fraternal bodydalress of a charge of violating

the Code of Conduct. The DR will handle the matter in manner appropriate to his office
and within the guidelines specified for such situations as defined by the National Code of
Conduct, Omega Psi Phi Member Code of Gaticnd Disciplinary Policy, Chapter 2.

End of Document



A Note from the District Marshal

Gary W. Wilson, Xi lota lota

District Marshal for the

70" Annual 4" District Conference of
the

Omega Psi Phi Fraternity Inc.

Piqua, Ohio- It gives me great pleasure to welcome each of you to th€ ABnual Fourth
District Conference to be held April 28 thru May 1, 201thatComfort Inn in Piqua, Ohio.
The Brothers of Xi lota lota Chapter are proud to be your hosts for this meeting and are
anxiously preparing to make your stay in Piqua a very enjoyable one.

Please use the enclosed forms to register for the District ok Thel eadline date is
March 31, 201Q for advertising in the souvenir journal, and District meeting registration.

| sincerely hope that you have an enjoyable and memorable visit with us. We look forward to
hosting the Brothers of the Fourth Distt



Col. Charles Young
More Than a 500 Mile Ride

Ebony Magazine 1974

By Brother David D. Vassar, Mu Chi, Chapter Basileus (Reprint)

We often pride ourselves in being able to say that the second honorary member of our Fraternity
hails from ourdistrict. We even challenge the knowledge of other Brothers by asking questions
concerning where he was born, buried and the name of the horse that he rode to Washington
D.C.?

Brothers, it is very sad that we have trivialized the accomplishmentsafutstanding son,

man, husband, father and United States Army Officer. | think we may have forgotten what the

status of blacks was during the times of his untouchable accomplishments. Slavery ended in the

|l ate 180006s, t his Whades 4oung wasbonngMatch 18el86#.y a me t ha
Col. Charles Young was the epitome of our four Cardinal Principals Manhood, Scholarship,
Perseverance, and Uplift. It was quite astute for the young founders to quickly identify the
accomplishments of the Coloneichalign a man of his stature, and abilities with our Fraternity.

Col. Young stood up for Black Peopl e. My Ome

| feel that it is time to stop only talking about who he was and start trying to emulate how he was.
For starters let usegin by looking at his long list of accomplishments. He graduated from
WestPoint during a time were there had previously only been two other Black Officers. Henry
O. Flipper and John Alexander both never made it a career. HeRvageasor of Military

Science and Tactics at Wilberforce Universite played the melodeon, piano, and flute just to
name a few. He spoke Englidfrench, Latin, Spanish and German. He wrote several different
poems, a play titled "Toussaint L'Ouverture” and an Essay on titaryiMorals of Race.

He persevered while at WestPoint. He endured racial slurs, and disrespect from white
underclassmen. Today his actions would be considered timid but he used discretion so there
would be no further cause for his ill treatment.

Brother s, |l et these examples of Col. Youngdbés acc¢
study of our history make us thankful from where we have come from. Col. Young is more than

a person who rode a horse to Washington D.C., he was an elite individusd adt@ns rivaled

his peers. He was the General Colin Powell of his day. He set the stage for all future Black

Army Officers. Let us never forget the sacrifices he made.



From: Jonathan Frimpong

To: Brothers of the Fourth District and
Omega International Brotherhood

Subject:Trip to the Mo therland

Dear Brothers of Omega,

The Ghana 2012 committee has been veryaat preparing the bruz for the first ever official
trip to the homeland.

We will be establishing Tau Chi international chapter and Fraternity House/Center during this
historical week of February 10th 2012. There will be a press conferences with tiae medi
speeches by members of the Parliament, along with information on investment and economic
development opportunities in Ghana.

We are working on a presentation on the floor at the 100th celebration and a reception by the
Ghana Embassy in D.C. for brotkehat have signed up for the trip.

There will also be an various opportunities to perform community service with United Way
Ghana which will be highlighted by United Way Worldwide.

Ghana is the mecca for African Americans and the tour ofthe Slave €East and it s 6
APoint of No Returndo is a moving experience

This is a one week trip, with a flexible payment plan, with a reputable tour agency that just did a
tour for 40 Deltas from a chapter in Virginia. We invite you@lbe a part of our Fraternitys

history in the making with this trip to Ghana.

Please read the brochure for details and contact us if you need more information.

We also ask that you pass this on to other brother listserve groups and social nettemtk.con

We have also developed a Facebook site and other web contacts about the trip.

Yours in Omega,

Jonathan Frimpong

t



BROTHEROGS OFDISTRIET 4
IMPROVE YOUR ENERGY -IMPROVE YOUR STAMINA
EVERY DAY

Columbus, Ohio- If you suffer fromongi ng dai ly fatigue; i f you
enough fuel in your tank to get you through the day; if the food that you eat does not provide the
energy lift you think it shouldyou are not aloneMillions of men and women struggle to get

through their workday because they feel like they run out of energy. Why is fatigue the number
two health complaint doctors hear most?

Why?

Most of us live on a fatty protein, high starch diet of goimning foods that cause the body to

store fat. When weat morealkaline-forming foods like fruits, vegetables and nuts. You

neutralize acid instantly and you provide more oxygen for your cells. The results are: We will
feel better; your skin tone improves; you strengthen your immune response and shagrhealt

You energize every cell in your body as you shed unwanted fat safely. This is not wishful
thinking, but practical science anchored in

Brothers of Omega we can improve our health. There is more iafmmon this subject.

Submitted By,

Bro. Charles W. Sears,
Mu lota Chapter
March 2011



Xi Tau Chapter Community Event

Toledo, Ohio- Toledo chapter of the Omega Psi Phi Fraternity, Inc., among others, hosted an
annual heah fair on Saturday, April 9 to commemaorate April as Minority Health Month. The

sponsors also held a symposium earlier in the week at the Toledo Club as Brother Vince Davis of
State Farm moderated a panel di scswaestwoon on pr
survivorsi Johnny Hutton and Brother Norman Bell. The health fair, from 10 a.m. to 2 p.m.

offered dozens of visitors free screenings for high blood pressure, diabetes, cholesterol, HIV,
colorectal, prostate and lupus, among others. The fairatsented dozens of vendors who

specialized in the heaktare field.

The mission of the Council is to influence positive and permanent behavior change in the
delivery of health care for the total community. However, it is well documented, that the
minority health status is at risk for decline. Also, indicated most affections are preventable,
controllable, and/or curable, The Toledo Council of Black Nurses, Inc and the Omega Psi Phi
Fraternity, Inc. are sponsoring their 13Annual Prostate Cancer Awaess and Health
Education Program, to assist in controlling some of the risk factors that lead to disease.

The symposium at the Toledo Club was an opportunity for the audience to learn of the
experiences of those who have undergone treatment for prosieater.
In a 2000 study published by the Journal of the National Cancer Institute, Amarican men
were found to have nearly twice the risk of prostate cancer compared to white men and the
highest rate of such cancer of all ethnic groups in the USitatés.

Brother Bell emphasized the need for testing during his address noting that only timely
testing brought his condition to his doctorés
the disease.



Brotherhood taken to another level: A donationof life from one Brother to another
By Jerry M. Kennebrew MBA IFPO % DDPR

Cleveland, Ohio- There are many barriers to African Americans and other minorities'
participation in organ donor programs. Because of the lack of participation hundredsrand eve
thousands of African Americans as well as other minorities dies every year while waiting for
transplants. Due to high rates and prevalence of hypertension and diabetes, African Americans
require organ transplants in higher numbers than members of tth&r groups in the United
States. The shortage of organs donated by African Americans contributes to the longer wait for
transplants for African Americans. The longer the wait, the greater the risk of death. Due to the
genetic makaip of African Americansthere is a lower chance of organ rejection if the organ is
from another African AmericamBeing fully aware of the crisidie men of Omega Psi Phi

Fraternity Inc., Pi Xi Chapter Nassau, Bahamas and Kappa Lambda Lambda Chapter, Freeport
Grand Bahama, toalp the challenge to extend the life of one of their brotl&ustis Newbold.

Brother Curtis C.N. Newbold had faced many challenges while growing up in Nassau,
Bahamas. Curtis graduated from high school and went to America and graduated while playing
Division 1 football and became a member of Omega Psi Phi Fraternity. Upon returning home
Brother Newbold accepted a position as a member of the Royal Bahamas Police Force.

Bother Newbold was going through his fourth year of kidney dialysis. The chapter
brothes decided to receive blood and marrow matching test to determine if any of the willing
brothers would be a candidate for a transplant. There was a match; Brother Dr. Delon Brennen
was a close enough match to donate a kidney to Curtis.

The decision to havéhe surgery was not easy, but in the end The Cleveland Clinic
Hospital System was chosen because of the worldwide reputation in care and research with
extensive experience in kidney transplants. The surgeon that would perform the operation was to
be Docta Charles Modlin, M.D.

The two Fraternity Brothers traveled to Cleveland and checked into the Clinic in early
March of 2011under the watchful eye of Dr. Modlin. There was final rejection test to be done
and the ok was given for the surgery. The surgeryavsuccess and Brother Newbold rehabbed
for three weeks in Cleveland and was visited by many Brothers from his home that resided in
Cleveland. Brother Newbold took time from his rehab to visit with the Brothers of Zeta Omega
at t he c¢hapt use. BrétheFNewbble leftrClevelgnd binoApril 1, 2011 and is now
back home.

As of September 30, 2000 there are 71,930 patients waiting for an organ transplant of
some type listed on the National Transplant Waiting List. Of that total number there are 46,521
patients waiting for kidneys alone. Of that 46,521 patients 19,737 are African Americans. Given
the fact that African Americans only comprise 12 percent of the total United States population,
this becomes a national problem that must be addressed bgrAkioerican health
professionals, health care providers and community groups. The most affected age group is
between 1819 years of age. This suggests that end stage renal disease have an earlier onset for
African Americans.

Gratitude was shown byaninait i on t o Dr . Modl in fAAgain ma
knows, one day you may grace our shores where we can then thank you in a more personal way
here in Nassauo. Peter L. Mitchell, Li-fe Memb

3024525 wk. (College oT he Bahamas) cell 24265-8455.



Doctor Modlin MD at Work

View of Surgery




Passion for Southern Cooking and Perseverance Translates into
Success for Former Corporate Chef

ByJdemé A S mD.qCar8oXi-94-Zeta Omega Wayand Means Chairman

Macedonia, Ohioi A love of good, oldfashioned, Southerstyle comfort food is something

most of wus share, regardless of where we |ive
thereds somet hi ng atéodhlatkeyedpeas, tuinip ¢r colladdegieens i ou s t
macaroni and cheese, or okra & tomatoes that, though deeply rooted in the South, transcends
geography.

Recognizing this, Brother Claude Bookei83Theta Epsilon, active member of Zeta
Omega Graduate Chagptin Cleveland, Ohio, set out to develop a quick and-eapyepare way
for consumers to enjoy delicious, dolwno me f avorites anyti me. That
Simply Southern Sides, a line of fully cooked and seasonedinbbdg Southenrstyle side
dishes that come either frozen or refrigerated.

This new twist on universal favorites is resonating among both foodservice and retail
customers as Simply Southern Sides is currently sold in over 1,000 grocery stores in 18 states.
Despite starting the M&donia, Ohiebased Company at the beginning of the economic
recession in 2007, Simply Southern Sides has managed to enjoy dramatic sales growth thanks to
strong support from friends, family and Broth
Fraterniy, Inc. In fact, in just four years Simply Southern Sides has become anmiiiin
dollar company.

Brother Bookersdé6 methodical approach to gr
and accolades locally and overseas. In February of thisSyagty Southern Sides was selected
as one of 100 Northeast Ohio companies to participate in a small business forum hosted by
President Barack Obama and several members of his Cabinet. Later that month the company
was among five Greater Cleveland businesses need) by Kaleidoscope Magazine for
contributing to Northeast Ohiobs economic gro

Additionally, in August of 2010 Simply Southern Sides was named a COSE Ten Under
Ten winner. This award recognizes the top ten companies in Northeast Ohio with tearor few
employees Also, in early April of 2010 Simply Southern Sides was made a JumpStart Launch
100 company, a collaborative statewide initiative that strives to create a pipeline of 100 minority
and innercity businesses with high growth potential.

Onanin ernati onal |l evel, the companyds succes
Department of Defense OCONUS Menu Program (Outside Continental United States). Simply
Southern Sides is proud to be a part of feeding military troops in Iraq, Afghanistaait Kuw
Qatar, Bahrain and Saudi Arabia. The products are also served at eight military bases in the
United States, including Ft. Benning and Ft. Knox in Georgia and Kentucky. In fact, the
company has been named a top 100 Supplier to the United StatesyMilita

Now the company operates out of an 11,000 sgfeeriehead quarters where they have
recently added a warehouse, an R&D center and
consist of launching a philanthropic division and broadening its basgrent distribution
channels, which Booker estimates will allow him to hire 15 to 20 dudl paritime employees.

AThe success that wedre experiencing is allow
which is make great tasting food andtd upf t ot her s. 0



Community Service Event that was done by Psi
By Joe Wright

Youngstown, Oh - On Sunday February 27th the Brothers of Psi Omicron Chapter along with
the Sisters of Delta Sigma Theiaf Y SU participated in the feed

Epi scopal Church in Youngstown, OH. Alt was

the time to give back to the community. It was also surreal to see people of different stages of

lif e, young and old, who came in to be fed. It
are they homel ess? It made me | ook at my own

At this one moment in time the Brothers of Omega Psi Phi Frateanitye together in
brotherhood and thoroughly immersed in the true Omega Spirit to give back and to serve those
that are less fortunate.

Participants from Omega Psi Phi Fraternity were Jonathan Huff Joe Wright, Dan Smith,
Eric D. Jones, Joshua A. Mortaferrald Fordham, Robert Byrd, Davison, Steven Lemley,
Joseph Parker, Garold Gipson, Douglas C. Stubbs, Kevin Miles and Harry Johnson.

Representatives from Delta Sigma Theta were Sharetta Thomas, Harmony Darby, Eboni
Williams, Aulanna K. Armour and Te&iGorden
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Trails and Tribulations: Four Loyal Sons to Omega
By Brother R. Wilson, Mu lota Graduate Chapter Ed&d?i 71

Columbus, OhioThe Birth of a New Beginning is name of the latest line to cross the burning

sands atota Psi Chapter, The Ohio State University, Columbus, Ohio. Brother Rufus Heard, the

24th District Representative for the Fourth District, initiated the line into the Fraternity on

Saturday, March 5, 2011. Pictured from left to right are Brothers M&dmme, Brian White,

Dominic Clarke and Tommie Barry. Brother Boone is a junior, majoring in Architecture, and is

the son of Brother Ronald Boone (Zeta Omega 0
sophomore, majoring in Hearing and Speech Sciences, #melgen of Brother Mario M. White

(Mu Al pha 687, Charleston, SC). Brothers Clar
Clarke is majoring in Criminal Justice and Brother Barry is majoring in Zoology.

AThis was a speci al | senvid befCentennmalaundérgraduatewo r e
Brothers with the designations of 1. .4 lota P
is that | made Brother Ron Boone through Zeta Omega Graduate Chapter and | get to read in his
son, Marlon into the Fratetniy , a very unique moment for meo



MEMORIAL SERVICEMARCH 12,2011

|l had opportunity to participate in this year
| was fortunate it enough to visit 3 of the 4 sites.

| honestly think throughoubnes OMEGA PSI PHI journey/life there are certain things or
moments that will be permanently engraved into heart. For example, the moment you first adorn
the Greek letters and purple gold, attending your first conclave, or taking your first road trip as
neophyte. For me, this day March 12, 2011 ended up being such a moment me. The following is
a portion of how felt and what | noticed:

Ouir first stop, Lincoln Memorial Cemetery, Suitland Md. where Founder Just and Coleman

where laid to rest. When turnimgto cemetery it was at that moment | felt this day was

going to be more than a mere formality. As w
grave sat at the top of a hill. It was truly a site to see the Brotherhood from all over gathering

at top of hill b pay honor.

As | walked up the hill the word Acommon bon
understand those words, | felt it this day. As | looked up the hill | observed the Brotherhood
gathering shaking hands in friendship and asredrback | saw Brothers with a look of

anxiousness, climbin, ready to embrace Brothers in friendship.




As | reached the top and participated in exchanging the right hand of friendship, | observed
Founder Col emands gr av @sishedall of dur belovedeFdunders e | vy f
where here to observe their offspring but lifted in the since that | was surrounded by the
Brotherhood all here to pay honor and hopefully uplift his spirit a 100 years later.

| notice the presence of Brothers frohe Naval Academy. | know Founder Coleman, being

a military man, would have been proud of these young men as well as all brothers who are
currently serving and former military.

Il n close proximity of Founder Codrdustgmais gr a
granddaughter was present. The one feeling that | will never forget is how the Brotherhood

embraced her as if she was ones daughter, sister, aunt, and/or mother. She was truly handled
like royalty.



As we departed the cemetery | indeelt ddot closer to Founder Just and Coleman.

| must note, started this journey with another Brother (Dell Chamber Tau Sigma) and | notice
how on the way to our first gravesite our conversation was general. But upon leaving our
conversation turnecbtOMEGA and how blessed we truly where as well as conversing about
our OMEGA experiences and friendships attained through OMEGA.



